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EVTA is one of the most well-known European

networks in the field of Vocational Education

and Training

EVTA works to facilitate the relationship

between stakeholders in the field of VET, in order to

enable them to share knowledge and practices on

how to shape the training for the future.

EVTA envisions a far-sighted ecosystem, 

involving new skills, new jobs and overall a new 

VET. 



A PATH TOWARDS EXCELLENCE

“VET Quality Label for Centres of Excellence”

STRATEGIC objectives:
• Supporting innovation and attractiveness 

• Investing in social innovation and monitoring the ROI

• Promoting non-formal education and WBL

• Expanding the EVTA network towards a network of "centres of 
excellence"



THE EVTA IDEA OF QUALITY

excellence

propagation
social utility 

evaluation

VET centre of Excellence

(VCE)



VET Centres of Excellence

under ongoing innovation and with elements of distinction

versus the average VET training centre service provisions

> infrastructures, 

equipment and 

governance

> Updated

training offer

> Networking 

and external

relations

> CDP of 

teachers and 

trainers

A DEFINITION OF EXCELLENCE



absolute relative

objective subjective



• INFRASTRUCTURE

• RESULTS/OUTCOMES

• INTERNAL STRUCTURE

• NETWORKING

• QMS

ELEMENTS OF EXCELLENCE

• SPECIFI/LOCAL CRITERIA



INFRASTRUCTURE

SIZE
FINANCIAL

annual turnover
% of public/private funds

STAFF
% permanent, temporary, external

PREMISES
# of classrooms, worlshops, etc…
total square meters covered

FRAME
TERRITORIAL COVERAGE

province, region, nation,  internat.

MEMBER OF WIDER VET COMPANY
single center
premises of VET provider
Etc..

ACTIVITIES
iVET
cVET
Apprenticeship
etc..



RESULTS/ACTIVITIES OUTCOMES

METHODOLOGICAL MEANS
assessment methods and results

national or international

benchmarks

leader in special user's niche

leader in professional sector

niche

recover of dropouts coohorts

other

EMPLOYMENT RATES
general employment rate

employment coherence rate

short term employment rate

long term employment rate

other



INTERNAL STRUCTURE

STAFF RECRUITMENT POLICY

CHOICE AND TRAINING
training plans

recruiting criteria

TYPE OF CONTRACTS
permanent

temporary

external

PROFESSIONAL ROLES
training designers, coordinators, 

etc..

MANAGED BUSINESS AREAS
teaching

quality

counselling

logistics

commercial

administration

research

information systems

communication

other



NETWORKING

LABOUR MARKET

Companies 

etc..

STAKEHOLDERS

social partners

etc…

EDUCATION FRAME

other centres of the company

centres of other VET providers

Schools, Etc…

COOPERATION PROJECTS MEMBER

Regional, National, International

Etc…



QMS

ACCREDITATION

local

national

international

sectoral

per course type

per users' type

ISO CERTIFICATE

typology

years since certification

staff managing QMS

% of cost for QMS out of total costs



SPECIFIC/LOCAL CRITERIA

(any other criteria/indicators relevant for the territory/organization)

INDICATOR n

evaluation paramenter n



THE EVTA CATALOGUE OF VCEs



SOLITY – VET SOCIAL UTILITY MONITOR



PROMOTING EXCELLENCE IN VET

VENHANS – VET European networking Enhancement (KA3 –

Support for Policy Reform / coordinator).

ETTE – European trainers’ training for excellence (KA2 –

Cooperation and Innovation for the Exchange of Good

Practices / coordinator).

https://www.evta.eu/venhans/
https://www.evta.eu/ette/


Thank you!

info@evta.net  

www.evta.eu  

www.facebook.com/evtaEU  

www.twitter.com/evtaeu 

www.instagram.com/evtaeu

https://www.youtube.com/channel/

UCWYtuTAI36Yce0cjBth4AsA

www.linkedin.com/company/europ

ean-vocational-training-association 
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